M N=VILFUTFRIVITHAA

RK=YNFITRAIYITHh A DIRESE RN

HEBERESEDEIEMEEDHARNRFESBEDREFICRISERFE23RESTHOMRECEDIE,
TEEFEFCEIFHBERESTEDININEAFHWLET,

SRR 2022/4/1 ~ 2023/3/31

HAES ik04-010014
ECE S50k 2E ] ieA74x
EEFROPRTEH EREAEHEEXTERFR 1-1-20 ERFEATIT 8
FERES FHEBESN (IRNTORETFEEISER. #£H : 2024/3/31)
1 MEFHEEE
2023%F6H 1B RO EE ESNILRESBIEER 966 A

2 HEETEDEBORMEZITEDOE
20226FF IRIESTEEEFE 531 1

3 iRERE - MESBEDSRICEITHEIA

2022FE 1H8ERIH NS EE REDRIEEEDTEY 16,123 H
2022FE 1H8ERIHIhDRESH BEDEREEDFEY 11,637 M
202268 Y-IUXK 27.8%

4 BHIFICEHTSHEIE
[FrUTRRAFIAME ITE SRR - L1 -V AFIAHME ITTIZD)L - BFIZFIAHE |OIRIEVWAZ1—T
BEORER - AFIUCEDE TSNNSO AL ZAFINTYT I 2 m IR BV ELED,
BiIFRETEICOWVWTIE, AT Ot H P 2 HEFR<IZE0,
https://www.persol-tempstaffkamei.co.jp/about/skill/education/

5 ¥vU7-208NF129
FrU7 - I T4 OMERE DT OHPE ZHESRIEE L,

https://www.persol-tempstaffkamei.co.jp/about/skill/consulting/

6 TOMSEE TESZOEECEALSELRZLRHOSNZIEE
BARES LRI, SRR, B2 - EARLE. EHR@ESE. AN 2F v, ZOMETEIRE
H—EZ GEHICOWVWTIE HPOUILYS 1 & T>231( % CHESREEL, )

EREYR-bH mRleS——24, TILIN —Z24 BISEVEZIE (IRERICLZEFMIR) | ABeFy
UTOTFERY, HAROORES


https://www.persol-tempstaffkamei.co.jp/about/skill/education/
https://www.persol-tempstaffkamei.co.jp/about/skill/consulting/

